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Short Term Hire and Use of the 1st Radyr Scout Group 
Hall Premises  

Terms and Conditions of Hire. 
 
 

1. 1st Radyr Scout Group (the Scout Group) reserves the right to accept or reject 
a booking without giving a reason. 
 

2. The Hirer acknowledges that the Scout Group gives no warranty that the 
Premises are legally or physically fit for the purposes required by the Hirer. 
 

3. All persons using the premises or bringing personal belongings onto the 
premises do so entirely at their own risk. 
 

4. The Hirer shall arrange for appropriate insurance in respect of potential 
liabilities, loss, damage or injury to the premises or any fittings or furniture 
belonging to the Scout Group and shall indemnify the Scout Group from and 
against all costs, claims, liabilities and expenses that may arise. Evidence of 
such insurance will be required when making the booking. 
 

5. The Hirer shall be responsible for securing all licences and permits required 
lawfully to use the premises for the purposes intended, and shall indemnify 
the Scout Group in respect of any failure to secure such a licence. 
 

6. The Hirer agrees to pay any appropriate fees. Payment will be requested via 
invoice that will be payable 14 days before the start of the hire period. If the 
hire period is agreed within 14 days of the start of the hire period, the 
payment will be due the same day it is issued. 
 

7. The Hirer must not leave on the premises any equipment, furniture or articles 
of any kind unless by prior written agreement from the Scout Group, which 
reserves the right to charge a separate fee for the provision of any such 
specified and agreed storage facilities. 
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8. The Hirer may use the Premises only for the purpose and during the period 

indicated on the booking form (to include time for setting up and clearing 
away within the times stated) submitted to the Scout Group. 
 

9. The Hirer will cease all loud/amplified noise by 22:00 in consideration of local 
neighbours. 
 

10. Where children are being received onto the premises of the Scout Group, the 
Hirer agrees to comply with Government guidelines, and the Hirer will be 
responsible for the safety, welfare and protection of children in their care 
whilst on the Premises. 
 

11. After use, the Premises must be left in a clean and tidy condition with all the 
furniture and equipment left in the same position as at the commencement of 
the hiring or as otherwise directed by signage. Please note where furniture 
and equipment are positioned before moving. Please also use the checkout 
list provided. 
Failure to leave the premises, furniture and equipment in such condition or 
failure to secure the premises resulting in additional work, theft or damage to 
the property will require the Hirer to indemnify the Scout Group against any 
loss or damage and meet any additional costs for reinstatement. 
 

12. All keys remain the property of the Scout Group and shall be surrendered 
upon termination of the booking agreement. On no account may duplicates of 
keys provided be made. Loss of keys will incur a charge of £50 for 
replacement. Keys are obtainable from the security box at the entrance using 
a code given close to the commencement of the hiring. 
 

13. The Hirer must ensure that no alcohol is supplied or consumed on the 
Premises without the prior agreement of the Scout Group at the time of 
booking. 
 

14. The Hirer must note that it is illegal to smoke anywhere on the Premises. 
 

15. The Scout Group reserves the right to first use of the premises at any time - 
this supersedes all prior booking agreements. In this event, the Scout Group 
will give as much notice as possible, and a refund will be made for any 
booking fees already paid. 
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16. If the Hirer cancels a booking giving more than seven days notice, a full 

refund will be given. No refund will be given if less than seven days notice is 
given. 
 

17. Any breach of these terms and conditions will result in termination of the 
booking agreement and the collection of all fees outstanding. 
 

18. The Scout Group reserves the right to review the fees payable periodically 
and undertakes to give no less than fourteen days’ notice of any increase to 
the Hirer. 


